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Political and other affiliations policy  

This policy provides direction on the implementation of the Fundamental Principles, in 

particular that of Neutrality, with respect to the holding of political or other public office by 

our people.  It confirms that British Red Cross staff and volunteers must not have a high 

public profile in the public sphere or other fields which might reflect adversely on our 

organisation or the Fundamental Principles. 

Policy owner Chief Executive 

Policy lead Corporate Policy Officer 

Audience All of our people 

Legislation and 

regulation 
This policy ensures consistency with the Fundamental Principles 

Formally endorsed by Chief Executive 

Endorsement date April 2017 

Next review April 2020 

1 Introduction  

1.1   The British Red Cross helps millions of people in the UK and around the world to 

prepare for, respond to and recover from emergencies, disasters and conflicts. 

We aim to put people in crisis at the heart of all that we do. 

1.2   We are bound to act in accordance at all times with the Fundamental Principles 

of the International Red Cross and Red Crescent Movement.1  There are three 

Fundamental Principles most relevant to this policy: 

> Neutrality states that, “in order to enjoy the confidence of all, the Movement 

may not … engage at any time in controversies of a political, racial, religious 

or ideological nature”. 

> Independence states National Societies, whilst humanitarian auxiliaries to 

their respective governments, must always maintain their autonomy so that 

they may act at all times in accordance with the principles of the Movement. 

> Voluntary Service means that our involvement with the Movement is not 

prompted in any manner by desire for gain. 

1.3   From the above it is clear that, were British Red Cross staff and volunteers to be 

engaged in political activities, it may have an impact on their (and the 

organisation’s) ability to uphold the Fundamental Principles, in particular on the 

                                                
1 Article 4, British Red Cross Royal Charter and Article 1, Statutes of the Movement.  
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public perception of the neutrality of the British Red Cross and the wider 

Movement.  

1.4   The above notwithstanding, it is also acknowledged that there may be highly 

respected people in a local community whose governmental or political function 

may not necessarily be a source of controversy, and whose presence in the 

British Red Cross could be an asset. We welcome the contribution of such 

individuals to our organisation. 

2 Policy statement  

2.1   British Red Cross officials, including staff and volunteers, must not have a high 

public profile in the political sphere or in other fields which might reflect adversely 

on our organisation or on the Fundamental Principles.   

2.2   No member of the British Red Cross should refer to or use his/her position when 

seeking political or other office.   

Purpose and aims  

2.3   The purpose of this policy is to ensure that the Fundamental Principles are 

upheld, by individuals and by the organisation, where a British Red Cross staff 

member or volunteers holds or seeks to hold political or other public office. 

Scope  

2.4   This policy applies to our entire organisation, spanning our work in the UK and 

internationally.  

Further considerations 

2.5   In many cases, it should be possible to interpret this policy without reference to 

other documents. For example, serving Members of Parliament should not hold 

senior British Red Cross office.   

2.6   However, a non-exhaustive list of considerations is outlined below to help 

interpret this policy and to apply it in practice.2  

> The decision-making power and the status of the official concerned. A high-

ranking British Red Cross official or a person whose function carries some 

moral authority must be very careful not to create any confusion in the public 

mind regarding the neutrality of the organisation. 

> The association which might be made in the view of the public between the 

political function and the responsibilities of the British Red Cross official 

concerned. Would that person be capable of keeping the two affiliations 

quite separate, and be clearly seen to do so, at all times? 

> The compatibility between the political platform the person would defend 

and the ideals and mission of the British Red Cross. This is very difficult to 

                                                
2 In its capacity as guardian of the Fundamental Principles of the International Red Cross and Red Crescent Movement, the 

International Committee of the Red Cross (ICRC) was consulted on this policy. 



 3 
 

 

assess and may be subjective. However, the British Red Cross does stand 

for humanity; concern for the suffering of others, whoever they may be; and 

solidarity between human beings. These values would have to be present at 

all times in the mind of any British Red Cross official with a simultaneous 

political function. 

> A British Red Cross official who holds public office may put the fundamental 

principle of independence at risk. The danger of a British Red Cross official 

holding office within a political party is that some people would lose 

confidence in the organisation because of the presence in its midst, at a 

high level, of someone whose political opinions they do not share. 

3 Responsibilities  

3.1   The Board of Trustees maintains responsibility for ensuring the organisation’s 

overall commitment to and adherence with the Fundamental Principles. 

3.2   The Chief Executive is the member of the Executive Leadership Team who is 

responsible for this policy on behalf of the Board. 

3.3   The Executive Leadership Team is responsible for championing this policy and 

its approach to political and other affiliations within their areas of responsibility.  

3.4   The Corporate Policy Officer is the policy lead and is responsible for developing 

and reviewing the policy; developing an organisational communications plan for 

the policy; and managing queries about the policy on a day-to-day basis. 

3.5   All of our people are expected to be familiar with and ensure they act in a manner 

consistent with this policy.  

4 Training and support 

4.1   As part of our commitment to raising awareness of the Movement, the 

Fundamental Principles and the basic rules of International Humanitarian Law, 

we provide regular internal training opportunities to our people. This includes the 

‘IHL and the Movement’ course which we deliver as part of the induction for new 

starters, as well as regular refresher presentations delivered internally. 

4.2   In case of doubt about the interpretation or application of this policy, any queries 

should be directed to the Governance or International Law teams. 

5 Review and maintenance 

5.1   This policy was last updated in April 2017. It is next due for review in April 2020.  

6 Appendices 

6.1   Appendix 1: related documents 

6.2   Appendix 2: document provenance 
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Appendix 1: related documents  

  

Document title Relationship to this policy 

Fundamental Principles of the International Red Cross and Red 

Crescent Movement. 

The Fundamental Principles guide all we do and ensuring we meet them is the 

basis for this policy. 

Observation of strict political neutrality by National Societies, 

Board of Governors, XXVth Session, Athens 1959, Resolution 16 

Declaration that National Societies should ensure that their actions do not cast 

doubt on the political neutrality of the Movement. 

Article 44, First Geneva Convention of 1949 
Stipulates that National Societies may only make use of the emblem for 

activities which are in conformity with (in effect) the Fundamental Principles. 

National Red Cross and Red Crescent Societies as Auxiliaries to 

the Public Authorities in the Humanitarian Field, Report to the 

Council of Delegates, Geneva, 2003 

Describes the characteristics of a balanced relationship between governments 

and National Societies. 

Appendix 2: document provenance 
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Changes 

endorsed by 
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2009 
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review 
Minor update Scheduled review 

People and Learning led 

consultation 

Policy, Reward 
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Relations 

Team 
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Scheduled 

review 

Transferred policy onto corporate 

policy template, and minor edits to 

ensure the policy is fit for purpose. 

Scheduled review following 

transfer of ownership to 

Governance team. 

International Law Chief Executive 

  


